HR_METRICS_USERS_ANALYSES_03102009.xlsx

9/18/2009

DEPT USERS

ANALYSES

RATING/COMMENTS

School of Info

Retirement Elig
Exempt/Non-exempt for OT issues

Like the tool
Need more time to use it

Ford School

Turnover - why leaving

T.0 rates compared to others

Transfer or Promotions to other schools
Retirement Projections

Very useful - don’t use it often but glad it is there
when | need it

Student Affairs

Will be putting standard strategic analyses together for SA
in Fall 2009

Some concern about data accuracy

Procurement Services

Visual Presentations of Data especially for small grps
Planned reorgs

Early retirement offers

Group Perf Metrics

Appreciate the tool and its ease of use

Treasurers Office

Has not had time to use

A.E.C.

Diversity metrics
Retirment analyses
Annual reports

Use it as needed

ISR

Starting to develop reports

Use it intermittently as needed

School of Nursing

Retirement Elig

Use as needed

Cancer Center Med School

Retention Rates
Minority staffing
Turnover

Need more time to develop reports

University Development

Career Development
Salary Trends

Need more time

Voices of Staff -sub committee

Career Paths analyses
Career Trends

Dearborn HR

Regents Reports on bio/demo data

Very useful and very needed; intuitive

Staff HR

Developing Std Reports for Assigned Depts
Survey Demo Data

Very useful and timely info
Developing more skill in using

School of Bus

Turnover analyses and benchmarks to other depts

Not inclined to develop other reports since we are
changing the tool

Plant & Facilities Operations

| get requests for info that is easiest and quickest to get via
the Tool.

| also use it for the Executive Directors performance
reviews.

Please don’t let them take it away.
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